[bookmark: _GoBack]Changes or additions to ‘Jobs’
1. Possible changes from initiator login when posting a job
· Tab for ‘Type of employment’ i.e. whether full-time, part-time, contractual
· Salary bracket drop down option with a range (not a mandatory field & not for public domain but for internal records)
· ‘Save as draft’ option for initiator
· For Prime & Featured Jobs, ability to decide on the positioning of the job posting
· Duration for which the posting will be published on the portal – start date and end date for the position
· Client ID

2. Possible changes from sub admin login when reviewing and approving a job
· ‘Save as draft’ option for sub admin in case making changes 
· ‘Comments’ section which can be shared with initiator for making the necessary changes
· Under ‘list jobs’, separate column for ‘Job Category’ i.e. featured/prime/standard
· For Prime & Featured Jobs, ability to decide on the positioning of the job posting
· Display of Client ID and receipt details

3. Possible changes from second admin login when reviewing and approving a job
· ‘Save as draft’ option for second admin in case making changes 
· ‘Reject’ option for second admin incorporating reasons of rejection
· A notification to initiator & sub admin informing of the rejection along with reasons of rejection
· ‘Comments’ section which can be shared with initiator for making the necessary changes
· Under ‘list jobs’, separate column for ‘Job Category’ i.e. featured/prime/standard
· For Prime & Featured Jobs, ability to decide on the positioning of the job posting
· Approval on paid/complimentary basis

4. General changes for ‘Jobs’ page
· Filters such as ‘Health’, ‘Education’, ‘WASH’, ‘Accounting’, ‘Job type’, etc. for specific job search
· Since we will not be charging anything from users for posting jobs right now, on clicking ‘Post a job now!’ under ‘Searching Candidates?’, even if they are directed to the different posting plans, it should show a dedicated email address like jobs@csrability.in where they can send job vacancy details 
· When a registered user clicks on a job vacancy and wants to share via fb, linkedin or twitter, is the ‘CSRAbility’ watermark visible?





5. Additional information needed 
· A database of job postings along with their placements and sequence so that we can decide where to post a prime job
· Scheduling calendar for pre-approved jobs i.e. in case a job is approved in advance, setting up its posting date so it can go live on the portal on that date
· For job postings that are going to expire  a notification to second admin informing of expiration of the application window, and checking whether the job posting needs to be extended
· A database of rejected job postings (for our internal record)

